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Section 2. Request for and delivery of stay at work/return to work assistance. 1,2

Section 3. Stay at work/return to work assistance — when required —
when provided by insurer. 2,3

Section 4. Stay at work/return to work goals and options —

agreement between disabled worker and insurer. 3
Section 5. Rehabilitation provider — evaluation. 3,4
Section 6. Retraining benefits. 4-6
Section 7. Auxiliary stay at work/return to work benefits. 6
Section 8. Exchange of information. 6,7

Section 9. Payments for stay at work/return to work assistance

services made by fund — insurer involvement - procedure. 7,8

Section 10. Assessment of insurer -- employers -- definition -- collection. 8-10

Section 11. Rulemaking authority. 11
Pages 1 - 11:

Implement early Stay at Work/return to Work program

Provide for return to Work Assistance upon request of claimant

Use employability assessment for determinations of request for permanent
total disability benefits

Section 12. Claim closure — reopening — procedure. 11,12
Statutory closure of claims after 3 years with limited reopening provision

Section 13. 39-71-105. Declaration of public policy. 12, 13
Use impairment rating as a component for calculation of future wage loss
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Section 14. 39-71-116. Definitions.

Pages

13-19

Begin PPD wage loss payment based on whether or not employee is back

to work at full wage

Remove need for employability assessment to determine PPD wage loss
Use impairment rating as a component for calculation of future wage loss

Section 15. 39-71-118. Employee, worker, volunteer, and volunteer
firefighter defined.
Course and scope language on breaks and recreational activities

Section 16. 39-71-407. Liability of insurers -- limitations.
Course and scope language on breaks and recreational activities

Section 17. 39-71-606. Insurer to accept or deny claim within thirty
fourteen days of receipt -- notice of benefits and
entitlements to claimants -- notice of denial —
notice of reopening -- notice to employer.

Set a 14 day time frame for insurer to accept or deny a claim

Section 18. 39-71-609. Denial of claim after payments made or
termination of all benefits or reduction to partial
benefits by insurer -- fourteen days' notice required —
criteria for conversion of benefits.
End TTD benefits at maximum healing and impairment rating

Section 19. 39-71-611. Costs and attorney fees payable on
denial of claim or termination of benefits later found
compensable barring of attorney fees under
common fund and other doctrines.
Limited payment of attorney fees in medical only disputes

Section 20. 39-71-612. Costs and attorney fees that may be assessed
against insurer by workers' compensation judge --
barring of attorney fees under common fund or other doctrines.
Limited payment of attorney fees in medical only disputes

Section 21. 39-71-614. Calculation of attorney fees -- limitation.
Limited payment of attorney fees in medical only disputes

Section 22. 39-71-701. Compensation for temporary total disability —
exception.
End TTD benefits at maximum healing and impairment rating
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Section 23. 39-71-702. Compensation for permanent total disability. 35, 36
Use employability assessment for determinations of requests for
permanent total disability benefits

Section 24. 39-71-703. (Temporary -- expires June 30, 2013)

Compensation for an impairment award and a

permanent partial disability award. 36-39
Begin PPD wage loss payment based on whether or not employee is back
to work at full wage
Remove need for employability assessment to determine PPD wage loss
Codify the use of the 5™ Edition of the AMA Guides to Impairment Ratings
Use impairment rating as a component for calculation of future wage loss
Increase maximum weekly PPD rates to 75% of SAWW (now 50%)

Section 25. 39-71-703. (Effective July 1, 2013)
Compensation for an impairment award and a
permanent partial disability award. 39-43
Effective 7/1/2013 increase maximum weekly PPD rates to 100% of SAWW
Effective 7/1/2013 increase maximum # of weeks for PPD to 400 (now 375)

Section 26. 39-71-704. Payment of medical, hospital, and related services —
fee schedules and hospital rates -- fee limitation. 43-47
Statutory closure of claims after 3 years with limited reopening provision

Section 27. 39-71-711. Impairment evaluation -- ratings. 47,48
Codify the use of the 5™ Edition of the AMA Guides to Impairment Ratings

Section 28. 39-71-736. Compensation -- from what dates paid. 48, 49
Provide retroactive payments for waiting period after 21 days of disability

Section 29. 39-71-741. Compromise-settlements Settlements and

lump-sum payments. 49-52
Allow settlement of future medical benefits

Section 30. Repealer. 52
Remove need for employability assessment to determine PPD wage loss
Section 31. Applicability dates. 52
Section 32. Retroactive applicability. 53
Section 33. Transition for stay at work/return to work assistance fund. 53
Implement early Stay at Work/Return to Work Program
Section 34. Effective dates. 53
Section 35. Termination. 53
Section 36. Severability — Nonseverability. 53
Section 37. Codification instructions. 54
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